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Hopefully, we all have
something other thanwork such
asfamily, friends, hobbies or
some placeto go to get away fromthischosen career of
ourscalled Law Enforcement. | amafirm believer that
being aState Trooper isnot what we do for eight hours
each day, but what we do and how we live our lives
twenty-four hoursaday, seven daysaweek. Because
our career occupiesso much of our time, itissometimes
hard to separate ourselvesfrom our job anditisall too
easy to donate our timeon aregular basis.

Have you ever complained that we do not
have enough Troopers on the road and that
IS why you are so many cases down?

From day one, we are programmed to donate our time
when we attend the Academy. Thisdonation of time
perpetuatesitself for the next year whileweare onthe
Field Training Program and continuesuntil we complete
our one-year probationary status. I, like many others,
have donated hundreds, if not thousands, of hourstothe
Department during my first several yearsasaTrooper.
The Department does not want to pay anew Trooper
four hoursof overtimeto figure out how to completea
DUI caseon alatearrest. Consequently, the employee
donatestheir timetolearnthejob. Haveyou ever taken
cases home in order to stay caught up with your case
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What IsYour TimeWorth?

By Jeff Manns, ATC President

load? Haveyou ever comein early towork or stayed
late onyour owntimetrying to get your casesdone? We
haveall donethesethings. Haveyou ever complained
that we do not have enough Troopers on the road and
that iswhy you are so many casesdown? | know | have.

Many of usareinvolved in extraactivitieswithin the
Department such as flying, SERT, Dive Team, etc.
Everyonedonatestheir timeto the Department in some
manner or another. How muchtimeinacaendar year
do you donateto the Department? Do you donate one,
three, eight hoursper week? | comeback to thequestion,
“What isyour timeworth?’

Currently wehave 370 duespaying membersintheATC
Chapter. Let’'ssay you donate half an hour each day to
the Department. 1f you donate half an hour each day,
that would equate to you donating 2.5 hoursaweek.
Continued on page 2
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What is your TimeWorth? (cont.)

2.5 hours per week times 52 weeksin a year
=130 donated hoursayear per member.

If you would have put in for comp time for those 130
hours (of overtime) you would have been credited with
195 hours of comp |leave which equals 24 days of annual
leave. What could you do with 24 extra days of annual
leave?

If you didn’t want comp time, let’slook at your paycheck.
| calculated what a four-year Trooper earns, which is
approximately $25.00/hour or $37.50/hour at the overtime
rate of pay. 130 hours at the overtime rate of $37.50 =
$4,875 per year that does not get credited to your
retirement or go into your bank account. What could you
do with an extra $4,875 per year? Over a twenty-year
career your donations to the Department would amount
to $97,500. To what college are your kids going?

Let's look at the big picture. If 370
members donate $4,875 per year to the
Department, then collectively, we
donate $1,803,750 to the Department.

The State cal cul ates that each Trooper works aminimum
of 2080 hours each year (40 hours each week for 52
weeks = 2080 hours). If each member donates 2.5 hours
aweek to the Department, we are actually donating 48,100
hours each year (370 members multiplied by 130 hours=
48,100 hours). If you divide 48,100 hours by what a
Trooper is required to work, 2080 hours, you come up
with 23. Thisis asignificant number because with the
hours we donate to the Department, the State of Alaska
could fund 23 new Trooper positions. Again, | ask you,
have you ever complained that we do not have enough
Troopers? By donating your timeto the Department you
are sending a clear message to the Legislature and the
citizens of Alaska: We can do more work with less
Troopers.

| cannot make you stop donating your time, but | ask you
to take a moment the next time you find yourself sitting
at your desk an hour after you were supposed to be home
with your family and ask yourself the question...What
IsMy TimeWorth?
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Business
Manager's Report

Joe D’ Amico, Business Manager

The 2003 Alaska State Fair was concluded on Labor Day Weekend. The PSEA Booth was open throughout
thefair. Specia thanksto Mrs. Robin Bumgardner who managed the PSEA Booth againthisyear. Robindid an
incrediblejob and hel ped make the booth and raffle a success-again. Deborah assisted with themyriad of details
associ ated with operating our booth, while Jennifer managed the onsite staffing of our PSEA booth. Onceagain, Rick
Harrington wasinstrumental in handling booth | ogisticsand even volunteered histimetowork insdethebooth asdid
Marion*“Bummy” Bumgardner. A bigthank youtodl of theseindividua swhosehard work made our PSEA presence
asuccess.

TheBoard will be considering whether or not to continuewith thisactivity at the Fair inthefutureasitis
becoming moredifficult to obtain volunteersto staff the booth. Thanksto all of thosewho worked onor at thefair
booth.

A specia vote of thanks to some of our PSEA Business Vendors: Glenn Cipriano at Victory Capital
Management, Barb Thaman at Labor Trust Servicesand Tim Whitworth and Dave Young at UBSPaine\\eber. All
of these peoplereached into their pocketsand provided financia support for our raffle. We appreciatetheir support.
For those of youwho do not know theseindividuals, Barbisour Health Trust Administrator, while Glenn, Daveand
TimmanageHed th Trust Assets.

Health | nsurance: Howto
Get the Most out of Your
Cover aQge JeDd'Amico, Health Trustee

Themembersof PSEA are covered by avariety
of hedthinsuranceplans. Inaddition, somemembersand
their familiesmay have additiona coveragethrough other
plansfrom other sourcesnot directly related tother current
employment. Theseincludespousa plan coverage, retiree

coverage, coverage from the Indian Health Serviceand
many morepossibilities.

Some PSEA members are virtual insurance
experts. They cantell you how and what coveragethey
have, what limitationsarein place, what pre-authorizations
are needed and a myriad of other details. Still other

membershavevery littleunderstanding of their plan,
andrely onawell-informed spouse. Finaly, others
simply hopethey do not need to usetheir insurance.
Unfortunately, thelast approach can oftentimes|ead
toagreat ded of frustration and even added expense
whenthetime comesthat they needto usetheir plan.

L et’sexplore afew aspects of some of the
plans. ThePSEA Health Trust and other plansutilize
what iscalled aPreferred Provider Network. Those
of youwith Blue Crosshavean extensive network of
preferred providers in Alaska. In this type of
program, member benefits are paid at the highest
possible rate, | F the member uses a health care
provider whoisa*Preferred Provider”. A lower
benefit level isprovided to memberswho chooseto

useanon-preferred health care provider wherethere
continued on page 9




Thanks to the members of NECA and IBEW

I will begin by reporting some goodwill on the part of
organized labor. And athough PSEA takespartin all
sortsof charity events, I’ mreferring to another 1abor group.
The Alaska Chapter of the Nation Electrical Workers
(NECA) andthe I BEW local 1547, recently generously
donated eight, automated, external defibrillatorsto the
AnchorageAirport. Gary Brooks, the BusinessManager
of IBEW, and Steven Boyd, the chapter manager of
NECA, presented the units to Sgt. Bill Weiss of the
Anchorage Airport Police and Fire in August. This
donation is yet another example of some of the
contributions by organized labor to make the State of
Alaskaabetter place.

Thedefibrillatorswill be used by PSEA membersto save
lives. TheAnchorageAirport Policeand Fire officers
look forward to adding to our fiveexistingAED’ sto have

Emergency defibrillators on display donated by the
IBEW totheAirport Police & Fire.

Alrport Police &
FireReport

Marty Spinde, Anchorage Vice President

greater coverageat theairport. Hopefully, management
will put them onlineinthe near future.

The Return of Screening LEOs

The State of Alaska has recently negotiated with the
Trangportation Security Administration (TSA), toprovide
law enforcement officerswho are dedicated to the security
screening pointsat theAnchorageAirport. Theseofficers
will bein addition to thetwo officersat the Anchorage
airport who are already dedicated as screening point
responseofficers. Thisisareturntothepracticethat was
adopted nationwidelast year by the TSA. Thisdecision
isonethat seemsto contradict the claim by the state and
the TSA of budgetary shortfalls. Thisprogramisrumored
to becogting $3 milliondallarsfor theterm of the contract.

These officerswill be commissioned policeofficers, and
PSEA isworking to establish work rules for the new
officers. Sofar, the State has declined to negotiate on the
screening LEOs.

Light Duty

| havereceived alot of questionslately regarding light
duty for Airport Police& Fireofficers. Thereisalack of
consistency whenit comesto utilizing officerswho are
injured or otherwiselessthan full duty status.

The practicefluctuatesfrom month to month, seemingly
depending on whoisrequesting thelight duty. Until we
get some sort of contractua provisionfor light duty, the
departmental policy is the controlling vehicle.
Unfortunately, itisdifficult for theAssociationtoforce
management to follow any policy that isn’t governed by
thecollectivebarganing agreement.
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Asthe current Chapter Chair of our empl oyees association,
| haveto deal with awide variety of issues. Most of these
issues are raised by the “majority-group” of our
membership: the Patrol Officers. Similarly, as we deal
with contract negotiations, we frequently find ourselves
dealing with “officer-related issues,” and have to
periodically remind ourselvesthat our cadre of competent,
professional dispatchers deserve the same level of
consideration and representation.

Fortunately, | also have the privilege of being married to
one of our dispatchers, (my marital motto: “ being told what
to do twenty-four hours a day”) which acts as an
automatic safeguard to insurethat | deal with their issues.
(Ohyes, you better believeit does!) With
my personal biasesaside, however, | can
truly attest to the fact that we have an
outstanding group of dispatchershere at
F.PD. Not only do they perform their
extremely stressful job day-in and day-
out, but frequently riseabovetheir normal
duties, taking “bits and pieces’ of
incoming information from avariety of
sources to make a significant impact on
criminal investigations. One such
extraordinary example occurred just last
week:

F.PD. Dispatcher Teri Helmers arrived to work early on
the morning of July 14", asis her usual practice. While
she was not officially scheduled to begin her shift until
7:00 am., Teri arrived early so that she could meet with
the off-going Dispatchers and get briefed on the night's
events. Off-going Dispatcher Jessica Jensen advised
Helmers that midnight-shift officers had transported an
“assault victim” from alocal motel to the hospital, asthe
“victim” was suffering from a deep cut to the arm and
was bleeding profusely. Jensen, along with responding-
officer Jeromey Lindhag, added that the subject had not
given aconsistent or convincing story, and that ascenefor
the alleged assault had not been located.

Shortly after beginning her shift, Dispatcher Helmers
received a 911-call stating that a bloody, dead body had
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patchers.
The Unsung Heroes*of Our
Police Department.

(* and sometimesinvestigators)
Dan Hoffman, FPDEA Chapter Chair

Dispatcher Helmers
received a 911 call
about abloody, dead

body discovered on
Hender son Road.

been discovered on Henderson Road. Afterimmediately
routing the call to U.A.F. Fire and Rescue, Dispatcher
Helmers contacted the local State Trooper Detachment
to make sure they were aware of the call. (Henderson
road is in A.S.T. jurisdiction, adjacent to the City of
Fairbanks.)

Not long after that, Dispatcher Helmerstook a“routine
call” from aFairbanks Taxi company, who advised that
one of their cabs and drivers had been missing for the
past two hours, and couldn’t be located. The company
further advised that thedriver’slast fare had been picked-
up at alocal motel- the same motel where our subsequent
“assault victim” had been contacted. With the insight
and experience of her nearly
twenty-year career, Dispatcher
Helmersimmediately put two-
and-two together. Not afraid
to “go out on a limb,” she
immediately contacted her shift
supervisor andA.S.T., advising
that there was a good chance
that the body on Henderson
road was that of a missing cab
driver, and that the possible
suspect in this evolving case
was currently being treated at the hospital for hisinjuries.

WEell, you guessed it! it turnsout that the* assault victim”
that we had transported to the hopsital had chartered
the taxi that night with the intent to rob the driver. In
the process of the robbery, it appears that the suspect
first choked then stabbed the driver to death, most likely
cutting his own arm in the process. By putting these
facts together and quickly notifying the appropriate
investigators, the suspect was detained just moments
before he left the hospital, where he could have easily
disappeared. Further, the timely notification by
Dispatcher Helmers allowed for the suspect’s room at
the local motel to be secured pending search warrants,
which maintained val uabl e evidence.

With theretrieval of evidence and full confession of the
homicide suspect, this case is pretty much “open-and-

(continued on page 7)



Correctional Officer’s
Contract Negotiations

Jim Lecrone, Business Agent

Panning for negotiationsbegan long beforelast
year's Super Bowl Party when members of the
Corrections Chapter Board started discussing, drafting,
and redrafting the proposals that would serve as
negotiating starting points. Draft copieswere sent to
your ingtitutional representativesand passed around to
gather your inputs. Revisionsbased onthesuggestions
you provided werethen discussed and made. Infact,
suggestionscontinueto comeinand revisionscontinue
to be made. Each articlewill continue asawork in
progressuntil the Stateand PSEA, “T.A.” (Temporarily
Agree) on it, and then every member will have the
opportunity to votefor or against
thefina package.

In March the Governor
interjected arequest for one-year
contractsaskingfor timetodlow
hisadminigrationto” get their feet
on the ground”. Negotiations
followedandinApril youratified
aone-year contract keeping the
2000—2003 Contractinforceuntil
June 30, 2004. Most other State
employeeseventually followed
suit. Correction’s negotiations
were uniquein that the State agreed to settle several
ongoing contentiousissuesin exchangefor ratification;
themost notablebeing that they agreedto meritincreases
becoming automatic on anniversary dates, unlessanon
timeevaluation specifically denying theincreasewas
written. Astheratificationink dried processing began
to pay overdue merit increases. An even more
important feature of PSEA’sone-year contractswas
that they called for the current negotiationsto beginlast
June. Most other Stateemployeesarejust now starting
tobargain. The CorrectionsBoard and negotiating team
membersused thetime* purchased” whentheone-year
contract was ratified to continue preparing for the
negotiationswe started in June.

The negotiating team gppointed by the Chapter
Board consistsof three Correctional Officersand three
PSEA staff members. Team members are Chief
Spokesperson Joe D’ Amico (PSEA Business

Wearedoing everything
in our power tonegotiate
fairly and still

roundson target
the whistle blows.

Manager), Danny Colang (Board President from FCC),
Larry Rendon (Board Secretary/Treasurer fromAMCC)
and Ron Wilson (PCC Board Member), along with
PSEA BusinessAgents Brad Wilson and me. Ongoing
professiond consultation hasbeenavailablefrom PSEA's
counsel, Jm Gasper; from Lance Corcoran and other
membersof the CaliforniaCorrectiona Peace Officers
Association; and from Brian Daweof CorrectionsUSA.

Chief Spokesperson Kent Durand initially led
the Statenegotiatingteam. After our first sessonachange
wasmadeand Tyler Andrews (DOC Human Resources
Manager) took over asthe Chief
Spokesperson. Theremaining
State team membersare Jerry
Burnett (DOC Director of
Personnel), Mike Addington
(DOC Director of Ingtitutions),
Joe Schmidt (Anchorage
Complex Superintendent), and
Christine Yates (DOA Labor
RelationsSpeciaist).

et all
efore

As | write this, four
two-day negotiating sessions
have been completed; but
beforeyou read it wewill have completed an additiona
two day sessionin Juneau October 14and 15 discussing
monetary issuesfor thefirst time. Prior to each session
we meet as a team to discuss our positions and
strategies. We meet again foll owing each session, and
regularly call membersinthefield for opinionsonthe
issuesbeing discussed. So far we' vedealt only with
non-monetary issues. Both sideshave bargained hard
and both appear to betrying tofind mutua ly acceptable
ground without “giving away the candy store”.
Negotiating ground rulesdo not alow usto report on
specificissuesbut | can report that we are months ahead
of the other State unionsand that progressisbeing made;
but I must also report we are not as far along as we
hoped to be and are about amonth behind scheduleon
discussing monetary issues. The State'schange of Chief
Spokespersons and their reorganization of human
resourcesfunctions slowed the processdown, ashave
severa other factors on the State’s side of the table.

&



PSEA ismaintaining agood sght pictureand focusing onthe
target. Weare doing everything in our power to negotiate
fairly and till get dl roundsontarget beforethewhistieblows.

We have reached agreement on several non-
monetary issuesand weare closeto agreeing on others, but
several issuesremain to be resolved where PSEA and the
Statearenot close. We'll continueworking ontheseissues,
but we' re shifting gearsto focuson monetary issuesin Juneau
in mid October. We feel we have solid positions on the
monetary issues, postionsthat could besupportedif the State
wishesto do so; however no onewho readsthe newspapers
would expect that to happen. Tothecontrary, it' smorethan
likely thet hard bargainingwill continueright up until Sgnatures
areinked on the contract.

Asyou know, our goa isto negotiate acontract that
obtainswhat Correctional Officersdeserve, acontract the
majority of youwill behappy toratify; and to accomplishthis
intimefor therequired funding actionsto be competed by
theLegidature. Weareworking hard toreachthisgoa, but
reaching it continuesto dependinlarge part onthe State's
actionsand reactions. There'salot of highway still ahead of
us. We are sticking closely to the roadmap and we're
monitoring our progresswhile simultaneously reviewing
ontions should unexpected detoursimpede progress. Your
erest, inputs and questions are appreci ated.

F.P.D. Dispatcher Teri Helmers at Work
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Pleasedon’t hesitateto call Joe, Brad, Jim, or any

member of your negotiating team at any timeto ask
guestionsor to giveinputs. Itiscritical that weall
stay intouch throughout this process.

Call PSEA Tall Free!
1(877) 337-1979
PSEA's" Toll Freg” number isup and running
to better serve our membersoutsidethelocal
cdlingarea. Adminigtrative personne
areavailabletotakeyour cals:
Monday - Friday, 0730 - 1730

Unsung Heroes (cont.)

shut.” Had it not been for the actions and insights
of Dispatcher Helmers, it may have taken a
significant amount of timefor investigatorsto tie-
together the digointed eventsof that morning (while
the suspect, and evidence, conveniently
disappeared). | believethat thisisbut one of many
examples which illustrate the importance of our
dispatchers, and showcase their integral function
in police-work.

From a Union standpoint, such an example should
also be used to argue for the necessity of shift-
overlap between dispatch shifts. As anyone can
see, the sharing of information between these two
shiftswas critical in the development of this case.
Had Dispatcher Helmers come into work two-
minutes before the start of her shift, poured her
coffee, and plugged into her headset without talking
with the off-going shift, the outcome of this case
could have been very different! We are fortunate,
as are the members of our community, that our
dispatchersdisplay the dedication to their jobsthat
they do!



ADMINISTRATION'SATTACK ONOVERTIME
REJECTED BY ALASKA’'S CONGRESSIONAL

DELEGATION

By Jim Gasper, General Counsel

At the turn of the last century, my
grandfather and hisbrothers descended into the depths
of thewestern Pennsylvaniabituminouscoal fieldsto
extract the carbonaceous mineral at great peril to
themsalvesfor margina earnings. When my two uncles
joined their father — at ages 14 and 15 respectively -
they were not paid by the hour, but by the ton. The
mine operatorswel ghed each cod cart on ascalewith
a2-tonmaximum. It wasl|ater discovered that thecarts,
when*topped over,” helddmost 3tonsof minerd. The
MineWorkersunion exposed this practice, and other
abuses that persisted for decades. Nonetheless, my
grandfather and uncleswere chegted out of thefair vaue
of their [abor.

Experienceslikethisand many othersprompted
changesin the law. The employees who committed
themsd vesto the union movement used theonly wegpon
they had — they withheld their labor. But when the
integrated economic engineof the United Statessuffered
disruption due to such work stoppages, laws were
passed, and labor won some concessions for their
complaints. TheFair Labor StandardsA ct was one of
those victories. When it was enacted in 1938, my
grandfather was no longer ableto work underground
because of silicosis—Black Lung—adisease hedied
from at age 67.

Among itsprotections, the FL SA mandatesthat
an employer pay overtimefor hoursworked beyond
40inany 7-day workweek. Asyou would expect, many
exceptionsto thisprotection haveevolvedinthelast 65
years. Notably, the current Administration wishesto
expand theovertime exemptions. Inaproposd for new
Dept. of Labor regulations, President Bush’sadvisors

The_proposed change would have a
signiticant effect on overtime rights

and promote a new, lesser stan ard
that would hit the public safety
profession pretty hard.

wish to expand the category of O
employeeswho are exempt. Under the

proposed changes, many in the public safety
profess onwould be affected: employeeswhowould
fall within the scope of the new definitions
recommended for the “administrative” and
“professond” employee categoriescoupled withthe
newly defined * highly compensated employeg’ who
earnsmorethan $65,000 annually.

Thisproposed overhaul of long-established
standards is so untenable that it has not found
sympathy in Congress. TheHouse gppropriationshill
(H.R. 2660) was modified by an amendment that
will block implementation of President Bush's
proposed changesintheovertimeregulations. Though
most Republican Senators voted against the
amendment, both Alaska Senators—LisaMurkowski
and Ted Stevens—supported the amendment along
with 5 other Republicans.

Alaska s Representative, Don Young, also
voted against the changes during the Roll Call 531
on H.R. 2660 when the modified Bill returned tothe
House from the Senate with the proposed ban on
the overtime wage regulation changes. The House
voted to keep the amendment, and Rep. Young was
among 22 other Republicansthat joined almost all
Democratic membersof Congressto preservethe
current overtime standards.

It should beremembered that whileAlaska's
Wage and Hour Act provides earnings protection
abovethe minimumsof the FLSA, the members of
the Alaska Congressional delegation rejected an
attempt by this President to gut animportant hard-
fought right that hasbeen thelaw for over 50 years.
The proposed changewould haveasgnificant effect
onovertimerights, and promoteanew, lesser sandard
that would hit the public safety profession pretty hard.
Alaska's Congressmen and woman should be
recognized for their effortsto voteprincipleover party,
and reject bad policy that would underminerights
that yoursand my forefathersfought for, but may
never have enjoyed.




First National Bank
ALASKA

MEMBER FDiC

Public safety employees may bedligiblefor anew programto help them own their own home. The Community
Solutionsloan program at First National Bank Alaskaoffersup to 100 percent financing and flexibletermsfor
eligibleAlaskansemployed full-timein safety, healthcare and education positions. Asthelargest locally owned
bank inAlaska, First National isthefirstin our stateto offer thisparticular homeloan program.

“Home ownership goesalong way toward anchoring peopleto their community, hel ping to create more stable
neighborhoods,” said Sue Benedetti, the bank’svice president for mortgagelending. “ Making the Community
Solutions program availableto Alaskansisoneway First National Bank ishelping to build stronger, healthier
communitiesacrossAlaska. We' re proud to offer Alaskansin safety, healthcare and education positionsthis
program to make home ownership easier for them,” she added.

L oansthrough the Community Solutions program are not limited to specific areas of the state or to only certain
neighborhoods. Some borrowersmay also find it easier to qualify for aloan through this program than through
other mortgageloan programs. Also, borrowersneed not befirst timehomebuyers. Borrowersusing thisprogram
may purchase single-family homesor duplexes. Incomelimitationsare based on HUD medianincomesfor each
boroughinAlaska

Tobeédligiblefor thisspecia homeloan program, public safety employees must work full timefor apoliceor law
enforcement agency, afiredepartment (including employeeswho provide emergency medical responseand patient
careor arson investigation) acorrection agency, or beamong those employeeswho respond to acts of terrorism.
Tofind out if you qualify for this program or other home ownership programs, contact AngelaFreeman at First
Nationa’sHome L oan Center, 907-777-5635 or 800-856-4362 or email Afreeman@fnbal aska.com.

EQUAL HOUSING

LENDER
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HEALTH TRUST NEWS

Health Insurance (cont.)

arepreferred providersavaladle. Thedifferencein benefit
levelscan beggnificant.

Other plans, like the State of Alaska Aetna
Insurance use asystem referred to as Reasonable and
Customary Charge reimbursement. In this type of
program, theinsurance carrier provides abenefit based
on the level of coverage stated in the policy | F the
member’s health care provider does not charge more
than thereasonable and customary chargefor thespecific
sarvice. Thegood newsabout thisprogramisthe member
canusevirtually any qudified hedlth careprovider. The
bad newsisthat Aetnaor the Statewill not providealist
of which provider chargeswhat for each service.

Other plans, liketheCity of Fairbankshavetwo-
tiered coveragebuiltinto the system. TheCity contracts
withahedth care provider, currently Great West Lifefor
the“primary” coverage. Then, the City paysan
additional benefit to the member or provider

depending on the situation. This system is T\'

cumbersome and relies on gathering an EOB
(explanation of benefits) from the primary
provider and submitting that with theinvoiceto
the City for theadditiona benefit. Rembursement
under the second part of this plan can take
sgnificant amountsof time.

Still other PSEA members are covered under
additional plans, all with different rulesand levels of
benefits. All of these plans have at least onethingin
common: It behooves the members to become
educated consumersto maximize their coverage.
In other words, become a good consumer and get the
most “bang” for your bucks! Itisyour money. Read
your plan and learn what it does and does not offer.

Potential significant savingsexist that are often
overlooked. For example, many membersare covered
by themail-order prescription drug benefit. Thisprogram
offersincreased savingsby purchasing prescription drugs
throughthemail or viathe Internet rather than making a
triptothepharmacy. Most of these plansoffer afinancial
incentive, usually in the form of alower co-pay for a
larger amount of therequireddrugs. Thiscould bea
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situation where amember may receive a3-month
supply by paying only a2-month co-pay. For PSEA
members or dependents on “maintenance”

medi cations, such asmedicationsfor diabetes, blood
pressure, cholesteral, thyroid, dlergies, heart etc., this
can add upto significant savings. Inaddition, drugs
purchased by the planfromtheselocationsareusualy
lesscostly. Thisresultsinlower coststo themembers
inthelong run. How would most members know
about such saving opportunities? You would need to
read your plan booklet, summary plan description or
other plan information obtained from your employer
or Health Trugt.

Other stipulationsin various plansrequire
second-opinionsfor different procedures, or authorize
asecond opinion. Thesetipulationsare extremely
important, as the costs associated with a second
opinionmay besgnificant. Ontheother hand,
asecond opinion may suggest an aternative
to aprocedure which may not bein the best
interest of you or your family member. The
plansoften havedigibility information, which
can be extremely important in some cases.
Thiscan beespecialy helpful toknow if you
areintheprocessof caring for anon-immediate
family member, or inthe adoption process.

Inconclusion, | would liketo encourageall
of you to please carefully read your related plan
document. If you have questionsunderstanding the
meaning of information in the plan, you can contact
various* experts’ who can help you understand the
confusing section/s. Depending on your plan, that
could be the customer service department of the
insurance provider, such asBlueCrossor Aetna. You
may need to contact a City or State Personnel or
Human Resource Office or a Trustee or Trust
Adminigrator. If youarehavingdifficulty gettinggood
information you can contact the PSEA Office, and
wewill help get you intouchwith theright person or
office. Remember, these areyour benefitsand you
areentitled to get themost out of them! Thank you.
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WHY BEALIEUTENANT?

By Trustee Dennis Ponder

Why do | wanttobealLT? Thisisaquestion | have
asked mysdf anumber of timesover thelast severd years.
Isit out of asense of advancement, pride, challenge, seif-
satisfaction, or financial gia n? Toanswer thisquestion, |
decided to takealogical look at it.

| am asenior sergeant with the Alaska State Troopers.
So, to start thisanalysis | called Personnel and asked
them what | would make over my current base pay if |
wereto promoteto LT. After getting theanswer, | found
it would betheequivaent of just 2 hoursovertimeaweek.
That means, asasergeant | haveto work 104 hours (52
weeks X 2 hrs. O/T) in order to make the pay of what |
would getif | wereaLT. So, out of curiosity | checked
my O/T for the calendar year 2002 and found | worked
approximately 220 hours. That ismorethan doublethe
O/T hoursthat | would need asa Sgt. in order to make
theequivaent basepay of aL T. Just for your information
folks, | am not one of those guyswho volunteer towork
extraO/T. ThisistheO/T that | wasrequiredtowork in
order to get thejob done. So, inmy logical thinking |
found that | already get paid morethanif | werealLT.
Thisdoesnot includeshift differentid, FTO pay, or other
ﬁay incentivesthat are part of the PSEA contract. OK, |

ear you saying, “ ThisisO/T that you had towork.” If

outhink aL T doesnot work additiona hours, thenyou

iveinasheltered world. | haveseenmy LT work more
than eight hours per day, work weekends, get callsinthe
middleof night, called out inthe middle of thenight, and
havetotravel ontheir RDOs.

S0, | explored my questionalittlefurther. Thisincluded
looking at benefits like health insurance. AsaPSEA
member and amember of the PSEA Hedlth Trust, | must

ay $75 amonth toward my health insurance. Thisis

asically for 90% coverage on health services up to
$10,000 in cost and 100% coverage afterward. What
doesalLT haveto pay out of hisown pocket for health
coverage? Unlikeus, they haveachoiceof severa plans.

They areasfollows:
MEDICAL PLANS

1. Premium Planfor employee’ s$834/month

2. Premium Plan for employee & family $983/month
3. Standard Plan for employee & family$764/month
4. Economy Planfor employee & family$660/month

Now keepin mind, unlikethe PSEA Health Trust Plan,
theabovemedical plansdon’tinclude Dental or Vision
care. Thoseservicesareextraand arein additiontothe
Medical Plans.

They areasfollows:

DENTAL PLANS

1. PremiumPlan $175/month
2. Standard Plan $105/month
3. PreventivePlan $ 45/month
VISION PLANS

1. No Coverage $000.00

2. Standard Planfor employee & family $33/month
3. Managed Care Planfor employee& family$22/month

Now | can hear you now asking about the various plan
benefits. Well, toput it simpgly, aLT withafamily will
have to choose the Medical-Premium Plan ($983),
Dental-Premium Plan ($175) and Vision-Standard Plan

$33), to have ahedlth benefits packagethat issimilar to
the PSEA Health Trust Plan.

Keepingthisinmind, | thendid alittiemath. Thetotal
cost of the mentioned plansis$1,191. Let’snot forget
though, the State does pay $705/month towards the
premiums for each employee. So, | took $1,191
subtracted $705 and found that aL T will haveto p.
$486/month out of their own pocket to have healt
benefits comparableto the PSEA Hedlth Trust Plan. So
muchfor the pay increasethat comeswith the promation!

They are not making any more money
and’may even be working for lessthan
what they were making as a SGT.,
Most of this is because of the cost of
health benefits.

Thereisaplusabout promotingto LT. Their union dues
areonly $42.50/month as compared to the $80/month
that aPSEA member pays. However, doyouthink they
havethe protection that our contract givesus?

Toconcludethisarticle, | amwriting it frommy position
asaTrugee. | haveheard new LT(S) questiontheir choice
about taking the promotion. They are not making any
more money and may evenbeworking for lessthan what
they were maki n%$ aSGT. Most of thisis because of
the cost of health benefits. They alsorealizethe costsof
hedlth benefitsaremorethan likely toincrease next year.
Thismeansthey may haveto pay more out of their own
pocketsand/or decreasetheir health benefits.

So, | wi I_Igai nask, “DoyouwanttobealT?" Just
think logically about it beforeyou makeyour decision.
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